




 
 

 The Manual: Sec/Hen O                       The United Reformed Church                Page 3 of 59 
 

[All ministers]  

Do you promise as a minister [or Church Related Community Worker, as applicable] of the 
United Reformed Church to seek its well-being, purity and peace, to cherish love towards all 
other churches and to endeavour always to build up the one, holy, catholic and apostolic 
Church?  

A: By the grace of God, I do.  

Will you undertake to exercise your ministry in accordance with the Statement concerning the 
Nature, Faith and Order of the United Reformed Church? 
 

A: I will, and all these things I profess and promise in the power of the Holy Spirit.  
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Appendix B Ministers under other denominational jurisdictions  

1: If a person ordained outside the United Reformed Church to a role equivalent to that of a 
Minister of Word and Sacrament, or admitted or commissioned to a role equivalent to that of a 
Church Related Community Worker, serves in a local ecumenical partnership to which the United 
Reformed Church is party or is inducted to any ministry within the United Reformed Church or 
recognised as eligible for call to such a ministry, then the conduct of such a person is a legitimate 
concern of the United Reformed Church. However, if that person, rather than transferring to the 
Roll of Ministers of the URC, remains a minister of the denomination in which oo-6(st)28(e)-s-6(u)-6(re-96(i)-6(n)-6( )6( )2)no
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4.  Referral to the Assembly Commission for Discipline   
 
4.1  If the matter is referred to the Assembly Commission for Discipline (ACD), the 

Commission Panel will be set up and proceed in the normal way, save that if several 
ministers are referred at the same time to the ACD it is preferable that the same 
Commission hear all the cases.   

 
4.2  
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Appendix D Moderators’ recorded warnings  

1: If a concern which comes to the notice of a Synod Moderator or the Assembly 
Representative for Discipline is not considered by that person to amount to an allegation of 
misconduct within the meaning of paragraph two of the Framework, the Moderator or Assembly 
Representative for Discipline may speak to the minister concerned, giving such advice and 
pastoral support as seems appropriate. This is not to be considered a disciplinary step, and no 
central record will normally be made unless a safeguarding concern is involved.  

2: Such advice may, however, include a warning that repeated allegations in the same field 
may have to be treated as disciplinary.  

3: The issue of such a warning is to be recorded locally (that is, in a form to which only the 
Moderator or Assembly Representative for Discipline and any successor or deputy to that person 
will have access). Should misconduct on the part of that minister later be alleged, of a nature to 
which the recorded warning is relevant, the Moderator or Assembly Representative for Discipline 
may inform the Investigation Team that such a warning was issued, and of the reasons for it. The 
mere giving of such factual information will not disqualify a Moderator or Assembly Representative 
for Discipline from exercising his / her role on the Assembly Standing Panel on Discipline.  

4: No formal procedure is required before the issue of a Moderator’s warning, nor need it be 
preceded by any proof or admission of guilt. This means that the facts on which the warning was 
issued remain unproven at the time when they are reported to the Investigation Team. It lies in 
the Team’s discretion whether or not to make the existence of a Moderator’s warning part of its 
case, and if it does so the accused minister will be free to dispute either the alleged facts 
underlying the warning or to present his/her own view of their seriousness.  
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Appendix E Double Jeopardy 
 

1: A minister may not be subjected to the Disciplinary Process a second time in respect of 
allegations which were previously made against him or her, if those allegations were disposed of 
by an agreed caution or were passed to the Hearing Stage (whatever the outcome in that Stage). 
If the Assembly Standing Panel on Discipline or any Commission is satisfied that all allegations 
referred to it are excluded from consideration by this paragraph, it is to terminate the Process and 
any associated suspension forthwith.  

2: This does not prevent the fact of such a caution or of an earlier written warning forming 
part of the report or submissions of an Investigation Team.  It also does not prevent fresh 
allegations being made and considered to the effect that a minister gave false evidence in the 
course of earlier proceedings.  

3: If allegations were made against a minister but did not pass beyond the Investigation Stage 
because the Investigation Team or the 
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Appendix F This section has been removed.  
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his / her contact details to safeguarding professionals, and all subsequent references to the 
Moderator in this Appendix are to be read as meaning that person.  

6: If a case enters the Investigation Stage by the appointment of an Investigation Team, the 
Team is to designate one of its members as its point of contact with safeguarding professionals. 
That member is to notify his / her contact details to safeguarding professionals. Thereafter, where 
the Process requires safeguarding information or advice to be given to the Team, it is to be given 
first to that member and transmitted by that member to the other members of the Team with as 
little delay as possible. 
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Framework to seek safeguarding advice need not then be followed, unless additional facts coming 
to light during the investigation suggest to the Panel or the Investigation Team that (a) the 
minister’s behaviour could after all raise a safeguarding concern or (b) advice is needed on the 
treatment of a vulnerable complainant, witness or other person affected by the case.  

The Investigation Stage  

11: After the appointment of an Investigation Team, the Assembly Standing Panel for 
Discipline is to notify both the Team and the accused minister of any information or advice 
received from safeguarding professionals. The Team may at any time seek further advice from 
safeguarding professionals, but any advice included in the Team’s report to the Assembly 
Standing Panel for Discipline must also be copied to the accused minister.  

12: The Synod Safeguarding Officer is to participate (in the same sense as in Paragraph 6 
above) in the deliberations of the Assembly Standing Panel for Discipline before it 

i. lifts a suspension previously imposed (Paragraph 3 of the Framework); 
ii. terminates the Process after receiving an Investigation Team report that allegations are 

not susceptible of proof or do not merit formal sanctions (Paragraph 5.2); or 
iii. terminates the Process, overruling an Investigation Team’s submission of a prima facie 

case (Paragraph 5.3).  

11: If the Assembly Standing Panel for Discipline gives permission for negotiation of an agreed 
caution (Paragraph 5.4), the Investigation Team must liaise with safeguarding professionals on 
the terms of such a caution. If the Team reports to the Assembly Standing Panel for Discipline 
that agreement has been reached with the accused minister, it must also report the safeguarding 
advice received regarding the submitted terms.  

The Hearing Stage  

14: Any safeguarding advice or information received by a Assembly Standing Panel for 
Discipline (except advice given during negotiations for a possible caution which did not in fact 
result) is to be included in the material passed to an Assembly Commission for Discipline at the 
beginning of the Hearing Stage.  

15: An Assembly Commission for Discipline must seek safeguarding advice before it lifts a 
suspension previously imposed (Paragraph 6.1).  

16: If the Investigation Team seeks leave to abandon allegations during the Hearing Stage 
(Appendix P), then either it must seek safeguarding advice itself and report this in its submission 
to the Assembly Commission for Discipline, or the Commission must itself seek such advice 
before deciding on the application.  

17: If safeguarding arguments are to form part of the case presented by an Investigation Team 
at the Hearing, the Team may call a safeguarding professional as witness. Witnesses on 
safeguarding issues may also be called by the accused minister, or by the Commission under 
Framework Paragraph 6.4. If the payment of fees is involved, regard is to be had to Framework 
Paragraph 8.7.  
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Appendix H The Assembly Representative for Discipline and the 
Assembly Standing Panel for Discipline  

1: The Assembly Representative for Discipline discharges the functions in the Disciplinary 
Process normally assigned to the Moderator of a synod, in cases where the accused minister is 
treated as falling under the Assembly’s direct oversight  

2: The Assembly Representative for Discipline will normally be the General Secretary or their 
duly appointed deputy. Where a disciplinary case is brought against the General Secretary the 
line manager of the General Secretary (or if for any reason that is inappropriate, such person as 
the Officers of the General Assembly shall appoint without reference to the General Secretary) 
shall act as Assembly Representative for Discipline. 

3: The Assembly Representative for Discipline convenes the Assembly Standing Panel for 
Discipline appointing members to case panels to serve in particular cases.   

4: The Assembly Standing Panel for Discipline comprises: a) the Assembly Representative 
for Discipline, b) six members of the United Reformed Church appointed by the General 
Assembly, three of whom must be elders and three Ministers or Church Related Community 
Workers and c) the Moderator of each Province or Nation. It is desirable, but not essential, for 





 
 

 The Manual: Section O                       The United Reformed Church                Page 16 of 59 
 

of that panel, a replacement for that case shall be appointed by the Assembly Representative for 
Discipline from other members of the Assembly Standing Panel for Discipline. 

13: If the Assembly Representative for Discipline fails to call together the Assembly Standing 
Panel for Discipline as required by Paragraph 3 of the Framework, either of the other members 
of the Assembly Standing Panel for Discipline may notify the General Secretary or the Moderator 
of the Assembly. That person, if satisfied that the Assembly Standing Panel for Discipline ought 
to be called together, is to call upon the Assembly Representative for Discipline to do this. Should 
the Assembly Representative for Discipline not call together the Assembly Standing Panel for 
Discipline within 48 hours of this requirement, the Officers of Assembly are to appoint a 
replacement for the Assembly Representative for Discipline under paragraph 9 above and that 
replacement is to call together the Assembly Standing Panel for Discipline.  

14: If an Officer of the General Assembly is the accused minister, the complainant or an 
essential witness in the case, decisions required to be made by the Officers of Assembly shall be 
made without that person.  

15: Decisions of the Assembly Standing Panel for Discipline may be made by a majority if 
consensus cannot be achieved.  
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iv. that any conduct on the minister’s part during the suspension which breaches or 
contravenes either Paragraph 4 of Schedule E to the Basis of Union or the Paragraph 
4 Part II of Schedule F to the Basis of Union (whichever is relevant) may be taken into 
account by the Assembly Commission or, in the event of an appeal, by the Appeals 
Commission. 

4:  If, in the opinion of the Assembly Standing Panel for Discipline or the Assembly Commission 
for Discipline, and considering safeguarding advice, it seems wise, a minister may be suspended 
for only part of their role. (For example, when a minister is in a multi-church pastorate and the 
alleged misconduct does not impact the other churches or the credibility of the Church’s witness.) 
A clear notice of suspension will be drawn up with the statements outlined in paragraph 3, above, 
making clear which areas of ministry the minister is suspended from and which areas may 
continue, and served upon the minister.     

5:  
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have similar effect to those pending in Great Britain or the Islands. A statutory investigation is 
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6: Both the accused minister and the Investigation Team must comply with time limits and 
directions under Paragraphs 4 and 5, and material filed out of time will not be admissible. 



 
 

 The Manual: Section O                       The United Reformed Church                Page 28 of 59 
 

Appendix P Abandonment of allegations during the 
Hearing Stage  

1: At any time between a case entering the Hearing Stage and the commencement of a 
Hearing, the Investigation Team may notify the Secretary of Assembly Commissions for Discipline 
in writing, with a copy to the accused minister, that it considers it will not be possible to establish 
any of the allegations against the minister on the balance of probabilities, and therefore wishes 
to be discharged from proceeding with the case. The notification must indicate whether the Team 
has reached this decision by a majority or unanimously.  

2: On receiving such notification the Assembly Commission for Discipline must decide 
whether or not to require the Process to continue to a Hearing. Unless the Investigation Team 
indicates that it has taken safeguarding advice before making the notification, the Commission 
must itself seek such advice before taking this decision.  

3: If a Hearing takes place the person representing the Investigation Team is to explain the 
Team’s decision and (if that decision was reached by a majority) the reason for the disagreement. 
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Appendix Q  Admissions of Allegations by an Accused Minister  

1: At any time after the appointment of an Assembly Commission for Discipline, the accused 
minister may notify the Secretary of Assembly Commissions for Discipline in writing of a desire to 
admit some or all of the allegations under investigation and to submit to the imposition of a 
sanction. This ‘admission notification’ must make clear whether all the allegations passed into the 
Hearing Stage are admitted, or which allegations (if any) are denied. In respect of the admitted 
allegations, the notification must contain any points in mitigation which the accused minister would 
wish to bring to the Assembly Commission for Discipline’s attention.  

2: A copy of the admission notification must be delivered to the Investigation Team, which 
must serve a response on the accused minister and the Secretary of Assembly Commissions for 
Discipline within fourteen days thereafter.  

3: If some allegations are denied by the minister and the Team believes that these are too 
serious to be passed over without full investigation, it may require in its response that the 
Investigation Stage continue. In that event no further steps are to be taken on the minister’s 
application, which is not to be reported to the members of the Commission.  

4: If some allegations are denied but the Team believes the goals of the Disciplinary Process 
will be adequately served by admission of the other allegations and an appropriate sanction, or if 
all allegations passed into the Hearing Stage are admitted, the Team must either indicate that it 
is content for the Assembly Commission for Discipline to pass to the imposition of a sanction 
without a full Hearing, or outline in its submission the reasons why it believes a full Hearing 
remains desirable. In either event, the Team’s response must also include any considerations it 
wishes to advance to the Commission regarding an appropriate sanction for the allegations 
admitted.  

5: On receipt of a response under paragraph four above from the Investigation Team, the 
Secretary of Assembly Commissions for Discipline is to pass the admission notification and the 
Team’s response to the members of the Commission. The Commission, either by a physical 
meeting or by some other method of communication, is to decide whether to accede to the 
minister’s desire as notified, and if so, whether to direct deletion from the Roll or the issue of a 
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to restrictions which it considers ought to be placed upon any activities involving the former 
minister, with the object of assisting councils of the Church, their officers and any outside 
organisations for or with whom the former minister might work. Such recommendations will be of 
an advisory nature, do not form part of the decision, and cannot therefore form the subject matter 
of any appeal.  

13: A person deleted from the Roll may apply for readmittance to the Roll under the procedure 
approved by the General Assembly from time to time.  
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5: Within fourteen days of the notification under Paragraph 6 (or of the notification of any new 
appointment made as the result of a successful objection), the Investigation Team must notify the 
Secretary of Disciplinary Appeal Commissions which of its members will be presenting the Team’s 
case at the appeal hearing, or whether another person is to act as its representative. Within the 
same period, the accused minister must notify the Secretary of Disciplinary Appeal Commissions 
whether he or she wishes to be accompanied or represented by another person at that hearing, 
and indicate the name and any relevant qualifications of that person. If either party is seeking to 
call witnesses at the appeal hearing, statements must be submitted during the same period, 
indicating the evidence which it is proposed that each witness should give. The Secretary of 
Disciplinary Appeal Commissions must copy any such notification or witness statement received 
from one party to the other party.  

6: When the period of fourteen days from the notification under paragraph 6 has expired, the 
Secretary of Disciplinary Appeal Commissions must seek an indication from the members of the 
Disciplinary Appeal Commissions of possible dates for the hearing of the appeal, and shall then 
select and notify a date from that range on which a suitable venue will be available. The accused 
minister and the Investigation Team are to be consulted regarding a convenient date, but neither 
side shall be permitted to exclude any date absolutely. The availability of a representative of the 
professional legal advisers to the denomination shall also be taken into account. After the 
members of the Disciplinary Appeal Commissions have considered the grounds of appeal, the 
respondent’s answer and any witness statements, the Commission must indicate through the 
Secretary of Disciplinary Appeal Commissions whether or not the proposed witnesses should 
attend the hearing in readiness to be called. The Commission’s decision to invite (or not to invite) 
a witness to attend in readiness will not finally determine any decision under paragraph 12(b) 
whether or not to hear that witness.  

7: An appeal lodged by either party may be withdrawn by that party, in whole or in part, by 
notification to the Secretary of Disciplinary Appeal Commissions in writing. The Secretary of 
Disciplinary Appeal Commissions must send a copy to the other party. A partial appeal means 
the withdrawal of certain grounds of appeal, with the effect that the appeal proceeds on the 
remaining grounds only. Withdrawal of an appeal in its entirety has the consequence that the 
decision of the Assembly Commission for Discipline becomes final (unless an appeal by the other 
party is still pending).  

8: The appeal hearing is to take place in private, only the following being present:  

i. the members of the Disciplinary Appeal Commissions  
ii. the Secretary of Disciplinary Appeal Commissions 

iii. a representative of the professional legal advisers to the denomination  
iv. a safeguarding professional invited by the Commission to advise it  
v. the accused minister  

vi. any person accompanying or representing the minister  
vii. the members of the Investigation Team  

viii. any person representing the Investigation Team  
ix. witnesses whilst giving oral evidence  
x. stenographic or technical staff required in connection with the verbatim record.  
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ii. Two other members from any category.  

Every Disciplinary Appeal Commissions is to include at least one minister and one elder or lay 
person; and at least one man and one woman. Appointments are to have regard to the nature of 
the case and to any skills, specialisation or cultural understanding it may require.  

8: No person who is related to, belonging to the same local church as, or otherwise closely 
concerned with the accused minister or the complainant or has any pastoral or personal 
involvement with the case may be appointed to the Secretary of Disciplinary Appeal 
Commissions.  

9: If a member of the Disciplinary Appeal Commissions dies or otherwise becomes unable to 
act in the case at any time before the appeal is heard, the Officers of Assembly shall make a fresh 
appointment. If the incapacity supervenes after commencement of the appeal hearing, the 
remaining members of the Commission must terminate the hearing and recommence from the 
beginning after a fresh appointment has been made.  
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Appendix W  

Part 1: Transfer of Disciplinary cases into the Incapacity Procedure  

1: If the body with current judicial responsibility for a minister’s case (whether an Assembly 
Standing Panel, an Assembly Commission for Discipline or an Appeals Commission) (‘the 
responsible forum’) believes at any time, on the basis of credible evidence before it, that  

i. medical and/or psychiatric illness,  
ii. psychological disorder and/or  
iii. addiction (‘incapacity factors’) may have contributed to, and may possibly excuse, 

the minister’s suspected breach of expectations, it may in its discretion (subject to 
Paragraph 9) direct that the case be transferred to the Incapacity Procedure.  

2: It must direct such a transfer (subject to Paragraph 9) if it believes, on the basis of credible 
evidence before it, that any such factor may render the minister incapable of exercising, or 
continuing to exercise, ministry even if the minister is guilty of no such breach; or that any such 
factor may prevent the minister from answering disciplinary allegations.  

3: If an Investigation Team has begun to investigate the case, it must be given the opportunity 
to make representations before such a direction is given.  

4: If such a direction is given, it must be accompanied by reasons.  

5: Copies of the direction and the reasons must be served on the minister and any 
Investigation Team, and are also to be sent by the Moderator of Synod, Assembly Representative 
for Discipline, Secretary of Assembly Commissions for Discipline or Secretary of Disciplinary 
Appeal Commissions (depending on the forum giving the direction) to the Secretary of the 
Standing Panel under the Incapacity Procedure, together with any other papers in the case which 
the responsible forum directs to be sent.  

6: On receipt of this material by the Secretary of the Standing Panel, the case (and authority 
over any current or future suspension of the minister) passes into the Incapacity Procedure and 
the Disciplinary Process comes to an end (subject to Paragraph 7(b) below).  

Part 2:  Transfer of Disciplinary cases from the Incapacity Procedure  

7: If the Review Commission considering the case of a minister under the Incapacity 
Procedure   directs a transfer of the case to the Disciplinary Process, then:  

i. 
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Process at the point at which the direction for transfer was made and shall fall within 
the responsibility of the same forum.  

8: Any findings made within the Incapacity Procedure and communicated with the Review 
Commission’s direction for transfer may be challenged by either party within the Disciplinary 
Process on the basis of its own evidence, but may otherwise be treated as having evidentiary 
value.  

9: No direction may be given to transfer a case once referred from the Incapacity Procedure 
back into that procedure.  
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Appendix X Non-co-operation and resignation  

1: It is expected that an accused minister will co-operate with an investigation taking place 
under this Process to the extent of making him or herself available for interview by the 
Investigation Team when reasonably requested, and not otherwise impeding the Team’s work.  

2: The minister must also not attempt to influence any complainant or potential witness 
through contact prior to any Hearing. It is preferable that any contact with potential witnesses 
which is necessary for the preparation of the minister’s defence should take place through a 
neutral intermediary. If the Assembly Standing Panel for Discipline (or, after reference to an 
Assembly Commission for Discipline, the Secretary of Assembly Commissions for Discipline in 
consultation with the Commission members) believes there is a serious danger of such 
interference or that safeguarding grounds exist to prohibit any direct contact with a given person, 
they may issue a written direction to the minister to that effect; in which case contact may only 
take place through a neutral intermediary.  

3: If proposals for an agreed caution are opened to negotiation the accused minister may 
indicate that he or she is not prepared to take that route and would prefer the case to pass directly 
to the Hearing Stage. However if the minister enters into negotiation for a caution, it is expected 
that this will be done in good faith and that proposals by the Assembly Standing Panel for 
Discipline or the Investigation Team will be responded to without delay.  

4: If a case proceeds to the Hearing Stage it is expected that the minister will facilitate the 
setting of a Hearing date by replying promptly to communications from the Secretary of Assembly 
Commissions for Discipline and not objecting to dates without good cause. Once a date is set for 
the Hearing, it is expected that the minister will attend, though it is the minister’s decision whether 
or not to give evidence on which cross-examination can take place. If a minister fails to confirm 
an intention to attend the Hearing, when invited by the Secretary of Assembly Commissions for 
Discipline, or having indicated an intention to attend fails (without satisfying the Commission of 
good cause) to do so, the Hearing may proceed in the minister’s absence.  

5: It is expected that all those who attend a Hearing will behave in an orderly manner and 
follow the directions of the Commission presiding. Any person whose conduct, after a warning, 
continues to disrupt the Hearing may be asked by the Commission to leave permanently or for a 
stated period. If this is the minister then the Hearing may proceed in his or her absence.  

6: 
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fresh allegations, the Investigation Team may refer to that conduct during its final submissions at 
the Hearing or appeal hearing, and the Commission may take it into account in any decision made 
regarding a sanction.  

8: In deciding whether allegations are proved, the Commission may decide what significance 
(if any) to attach to the decision of an accused minister, or of any person invited to attend the 
Hearing as a witness, not to attend or not to give evidence. The Investigation Team must inform 
the Commission, if so required, whether any person not present as a witness was so invited.  

9:  Once a complaint has been considered by the ASPD an accused minister may not resign 
from the Roll of Ministers before the case is disposed of, although the minister’s attention may be 
drawn to the possibility of admitting allegations under the rules in Appendix Q. Should an accused 
minister in receipt of a stipend resign from any pastorate, role, or office, any stipend and 
associated benefits will cease.  Should an accused minister nevertheless declare that they have 
resigned from the Roll of Ministers or from membership in the United Reformed Church, the 
United Reformed Church does not accept such resignations, and the Process is to continue.The 
expectations set out in this Appendix and the consequences of failure to co-operate will also 
continue. Rights of the accused minister to receive copies of documents or notice of stages in the 
Process, or to attend any Hearing, will lapse if the minister has rendered it impossible for the 
Church to contact him or her. 
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Appendix Y Confidentiality, dissemination of information, and 
retention of records  

Part I - Principles  

1.  The Disciplinary Process balances both the need for appropriate confidentiality – as 
expressed within the policies adopted by General Assembly on confidentiality – and the need for 
transparency to ensure that justice is both done and seen to be done, held in creative tension 
with the fact that it may not helpful to a minister’s continuing ministry to publish generally the fact 
of a past error. This balance requires respecting the privacy of complainants, witnesses and the 
accused minister whilst, at the same time making it possible for complainants and witnesses to 
come forward to offer their perspectives. 
 
2.  Confidentiality is both important to all concerned in the process yet can, perversely, be a 
weapon used to escape further scrutiny or to tell only one side of a story. 
 
3.  In the interests of all concerned, accused ministers, complainants, witnesses and all who 
administer the process are expected to maintain appropriate confidentiality regarding the 
existence and progress of a disciplinary case whose details are not in the public domain. 
 
4.  The balance between confidentiality and transparency involves a number of factors: 
 
a)  the need to share information during the process with those who operate it, who exercise 
oversight of an accused minister, or who need to be aware of any suspension 
 
b)  allegations may have to be disclosed as required by law or in order to prevent harm to 
others 
 
c)  recommendations made by a Commission regarding a minister whose name has been 
deleted from the Roll must reach those to whom they are addressed 
 
d)  compliance with the terms of any agreed caution, or any directions accompanying a written 
warning or curtailment, must be appropriately monitored 
 
e)  any curtailment of a pastoral tie or appointment must be communicated to the appropriate 
officers of the pastorate or appointed role 
 
f)  if a minister’s name is deleted from the Roll, public notice needs to be given that that person 
no longer acts, speaks, or ministers with the endorsement of the United Reformed Church by 
virtue of ordination, commissioning or call 
 
g)  those charged with the ongoing review of the operation of the process will be assisted in 
their work by full information regarding cases 
 
h)  if disciplinary allegations become public knowledge through causes outside the Church’s 
control, it may be necessary to counter erroneous assertions or assumptions, and 
i)  the balance between confidentiality and transparency changes throughout 
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shared in a written form to which only those entitled under these rules will have access, that 
software is to be used. The Church’s professional safeguarding staff, whether appointed in the 
name of a synod or of the General Assembly, are considered entitled for this purpose. Unless 
otherwise stated, the specific allegations are not disclosed. 
11. Notification of developments in the process is to be given, as follows. 
 

Disclosure Table 

 What Happens? Who is Told? 

A A minister under the oversight of a 
Synod is suspended, or that suspension 
is lifted.  
 
A statement, if possible agreed with the 
minister, is prepared outlining, in general 
terms, the allegation. The statement 
might indicate the minister disputes the 
allegations.  
 
The statement would be shared with the 
people/bodies outlined on the right by the 
Moderator of the Synod exercising 
oversight of the accused Minister. 

 

The accused minister.  
 
The complainants.  
 
The Elders of any church the accused 
minister serves or the Elders of the home 
church of the accused minister if not serving 
in pastoral charge.  
 
The oversight bodies of any ecumenical 
charge the minister serves.  
 
The Moderator of the Synod if the 
suspension happens at Hearing or Appe
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outlined on the right by the General 
Secretary. 

 

The Eldership of the accused minister’s 
home church.  
 
The appropriate committee or officer of any 
institution or community in which the accused 
minister exercises a ministry as such, or of  
any organisation outside the Church in which 
the accused minister has any involvement 
that could give the organisation a reasonable 
and proper expectation of being made aware 
of disciplinary steps.  
 
The Officers of the General Assembly.  
 
The Secretary for Ministries, the Press 
Officers and Designated Safeguarding Lead. 

C Allegations against a minister are struck 
out as patently frivolous, vexatious or 
unrelated to the expectations.  
 
The Moderator or General Secretary, as 
the case may be, draws up a statement, 
if possible agreed with the minister, 
reflecting the case has been struck out.  

The accused minister.  
 
All those informed in sections A or B above. 

 

D Allegations against a minister under the 
oversight of a Synod are passed to the 
Investigation Stage without suspension.  
 
The Moderator or General Secretary 
serving on that Assembly Panel for 
Discipline, unless another member of the 
Panel agrees to give the notification 
informs those on the right.  

The accused minister.  
 
The complainants.  
 
The General Secretary, the Secretary for 
Ministries, the Press Officers and Designated 
Safeguarding Lead. 

 

E Allegations against a minister under the 
oversight of the General Assembly are 
passed to the Investigation Stage without 
suspension.  
 
The Moderator or General Secretary 
serving on that Assembly Panel for 
Discipline, unless another member of the 
Panel agrees to give the notification 
informs those on the right.  

The complainants.  
 
The Synod Clerk, if the accused minister is 
the Moderator.  
 
The Officers of the General Assembly.  
 
The Secretary for Ministries, the Press 
Officers and Designated Safeguarding Lead. 

F Allegations against a minister under the 
oversight of a Synod are passed to the 
Hearing Stage or enter the Appeal 
Stage.  
 

The accused minister.  
 
The complainants.  
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K A minister under the oversight of the 
General Assembly receives a written 
warning (see also lifting of suspension).  
 
The Secretary of the Assembly 
Commission for Discipline or the 
Secretary of the Disciplinary Appeal 
Commission (as the case may be) 
informs those on the right. 

 

The minister, all those notified in A or D 
above with the fact that a warning has been 
issued.  
 
The complainants are given details of the 
warning and any conditions.  
 
The Moderator of the Synod in which the 
minister resides (or the clerk if the minister is 
the Moderator).  
 
The next meeting of the General Assembly is 
informed that a disciplinary case against a 
minister has completed the Hearing Stage or 
the Appeal Stage, as the case may be. If a 
decision remains subject to appeal the report 
shall so state. If a decision is not so subject, 
it shall state what sanction, if any, was 
imposed, but shall not name the minister.  
 
The directions accompanying a written 
warning, are notified to Councils, Committees 
or Officers at any level within the Church, or 
of any organisation outside the Church, 
which the Commission imposing the warning 
directs to be so notified on the ground that 
they are in a position to monitor compliance 
with those terms or directions. 
 
The Officers of the General Assembly. 
The Secretary for Ministries, the Press 
Officers and Designated Safeguarding Lead 
are given details of the case. 

L A minister under the oversight of a 
Synod receives a curtailment of pastoral 
tie or appointment (see also lifting of 
suspension).  
 
The Secretary of the Assembly 
Commission for Discipline or the 
Secretary of the Disciplinary Appeal 
Commission (as the case may be) 
informs those on the right. 

 

The minister.  
 
The complainants are given details of the 
curtailment and any directions.  
 
The Moderator of the Synod in which the 
minister resides (or the clerk if the minister is 
the Moderator.)  
 
The next meeting of the General Assembly is 
informed that a disciplinary case against a 
minister has completed the Hearing Stage or 
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it shall state what sanction, if any, was 
imposed, but shall not name the minister.  
 
The terms of the curtailment, and any 
directions, are notified to councils, 
committees or Officers at any level within the 
Church, or of any organisation outside the 
Church, the Commission imposing the 
curtailment directs to be so notified on the 
ground that they are in a position to monitor 
compliance with those terms or directions.  
 
The Officers of the General Assembly.  
 
The Secretary for Ministries, the Press 
Officers and Designated Safeguarding Lead 
are given details of the case. 

M A minister under the oversight of the 
General Assembly receives a curtailment 
of pastoral tie or appointment (see also 
lifting of suspension).  
 
The Secretary of the Assembly 
Commission for Discipline or the 
Secretary of the Disciplinary Appeal 
Commission (as the case may be) 
informs those on the right. 

 

The minister.  
 
The complainants are given details of the 
curtailment and any directions.  
 
The Moderator of the Synod in which the 
minister resides (or the clerk if the minister is 
the Moderator.) 
 
The next meeting of the General Assembly is 
informed that a disciplinary case against a 
minister has completed the Hearing Stage or 
the Appeal Stage, as the case may be. If a 
decision remains subject to appeal the report 
shall so state. If a decision is not so subject, 
it shall state what sanction, if any, was 
imposed, but shall not name the minister.  
 
The terms of the curtailment, and any 
directions, are notified to councils, 
committees or Officers at any level within the 
Church, or of any organisation outside the 
Church, the Commission imposing the 
curtailment directs to be so notified on the 
ground that they are in a position to monitor 
compliance with those terms or directions.  
 
The Officers of the General Assembly.  
 



 
 

 The Manual: Section O                       The United Reformed Church                Page 54 of 59 
 



 
 

 The Manual: Section O                       The United Reformed Church                Page 55 of 59 
 

it shall state what sanction, if any, was 
imposed, but shall not name the minister 

P The Process against a minister under the 
oversight of the General Assembly is 
terminated without sanctions being 
imposed (see also lifting of suspension).  
 
The Secretary of the Assembly 
Commission for Discipline or the 
Secretary of the Disciplinary Appeal 
Commission as the case may be informs 
those on the right. 

 

All those named in either B or E above.  
 
The complainants with details as to why this 
decision was reached.  
 
The next meeting of the General Assembly is 
informed that a disciplinary case against a 
minister has completed the Hearing Stage or 
the Appeal Stage, as the case may be. If a 
decision remains subject to appeal the report 
shall so state. If a decision is not so subject, 
it shall state what sanction, if any, was 
imposed, but shall not name the minister. 

 
 

Part V – 
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16.  Within one month of the conclusion of any case, reports to assist the General Assembly’s 
Advisory Group on Ministerial Incapacity and Discipline, or any group or committee succeeding 
to its functions in keeping this Process under review, are to be prepared and transmitted to the 
Secretary of the Assembly Commission for Discipline (a) by the Investigation Team and (b) by 
the Panel or Commission which last dealt with the case. In addition the minister, minister’s 
representatives, complainants and the Synod will be invited to offer feedback. The Secretary of 
the Assembly Commission for Discipline is to pass these reports on to the Secretary of the 
Ministerial Incapacity and Discipline Advisory Group. 
 
17.  If a minister subject to an agreed caution or to directions accompanying a written warning 
or curtailment undertakes a different sphere of ministry which entails transfer to the oversight of 
a different Synod, or from the oversight of a Synod to the direct oversight of Assembly or vice 
versa, it is the duty of the Moderator and Clerk of the Synod relinquishing oversight (or of the 
General Secretary, if the minister is passing from Assembly to Synod oversight) to transmit to the 
corresponding officers of the council assuming oversight the text of the caution or the monitoring 
notification which they received and any information in their possession about the minister’s 
compliance (or otherwise) with the caution’s terms or the directions. 
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Final Caution, the currency of which 
has not yet expired (AA.6 or 7) but 
which is not the subject of a 
pending appeal (AA.8). 
 

Process provided. Thus the persons who were Synod 
Appointees monitor compliance with the caution 
under the rules of the old Process (AA.6 or AA.7) and 
review the position underAA.6.3.1, 6.4, 7.3.1 or 7.4. 
However, there will no longer be any transition from 
an Initial to a Final Caution, since those are not 
concepts for which the new Process provides. 
Instead, following their review, the Synod Appointees 
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